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Statements by President McGill in
his letter to the Columbia community,
and further statements made by Mr.
Miller as reported in the Spectator
furnish ample proof — if more were
needed — of the extent to which the
central administration consistently
underestimates the intelligence,
and fails to understand the needs,
of the Columbia staff.

We, the non-union staff, are not
at all impressed by the argument
that the demands made by Local 1199
cannot be met because the University
wishes to be fair to non-union staff.
We are not interested in downward
mobility for 1199 members, until
they reach our level. We are only
interested in upward mobility for
everybody, including non-union
staff, student workers, and faculty.

Nor are we prepared to accept
at face-value a blanket statement
to the effect that meeting all the
original demands of Local 1199
would have accounted for over 50%
of the payroll. What payroll?

That of the entire Columbia es-
tablishment? That of the Morning-
side campus alone? Or that of the
members of Local 1199 only? There
is, after all, some difference be-
tween 50% of each of these pay-
rolls, yet the statement in Mr.
McGill's memo is so indefinite as
to carry the implication that he is
referring to the payroll for the en-
tire Columbia staff wherever their
location might be.

—

THE UNIVERSITY
VS. THE_UNIONS

Something also has been said con-
cerning incidents which we are to
take as evidence of intransigence on
the part of Local 1199. Nothing is
said concerning the University's
failure to agree to submit the cur-
rent deadlock to mediation. If the
powers~that-be really have such a
good case, what do they have to
fear from mediation?

Mr. Miller blithely asserts that
the 500 members of Local 1199 re-
present only 10% of the Columbia
work-force of some 5,000 people,
therefore a strike could not se-
riously cripple the operation of
the University. Even given the
fact that 5,000 is an inflated
figure which includes staff on all
Columbia locations, the percentage
is not the important factor. Mr.
Miller should know better. We
know where the members of Local
1199 are employed even if he
doesn't.
Office, the Computer Center, and the
Libraries. If these nerve centers
are struck, the University may con-
tinue to function, but we suggest
that it will only do so with an
inevitable degree of spasticity.

We are expected to be horrified
because the members of Local 1199
staged a one-hour walk-out to de-
monstrate the unity and strength
of their intentions. For this the
members were suspended, and finan-
cially penalized. Yet, on prior
occasions, the central administra-
tion has allowed such walk-outg to
occur without exacting any penalties

whatsoever. con:_t,inud ovepw-)
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X 4—continued from page 1

We well understand why the
ground rules have been changed at
this stage of the game. We also
well understand the alacrity with
which central administration has
taken advantage of the lack of a
contract with Local 1199 by exercis-
ing the option to cease making pay-
ments to the union's pensions and
welfare funds. We really, really
are not that stupid, gentlemen. We
know that a hard line is being taken
in order to discourage the rest of
us from organizing into a union.
Yet, all that you are doing is con-
vincing us more strongly that we
must work for the day when every
Columbia employee will be in a
union. The more ruthless the pres-
sures laid on Local 1199, the more
fierce will become our resolution
to unite in strength so that all
of us will be able to defend our-
selves from exploitation.

We are getting very tired of
hearing about Columbia's woeful
financial plight, particularly
when we know that this makes little
or no difference to the financial
rewards extended to the hierarchy
in Low Library. We know that the
renewal of the Rockefeller Center
lease in September of this year is
bound to bring in several extra
millions of dollars. We feel it is
high time to consider ear-marking
two or three of these millions for
the purpose of providing Columbia
staff with salaries that will yield

According to a further memo
(July 30th) Mr. McGill states that
according salary increase to the
500 members of 1199 would mean "off-
setting any increased outlays throug
the raising of additional revenues
from traditional sources...." What's
wrong, we want to know, with a fund-
raising drive to meet the payroll?
It's been done before for faculty
salaries; why not for the salaries
of supporting staff, so that we can
support ourselves as well as the
University? References to the na-
tion's economy and the University's
"severe financial problems" are also
made. But, Mr. McGill, you told us
the University deficit had been
halved this year, and would disap-
pear altogether next year. As for
the economy, big business reports
ever-increasing profits; how about
that for enrichment of the Columbia
University investments portfolio?
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We feel we have patiently waited
too long at the end of the line.
Appeals to our loyalty are wearing-
ing rather thin. Whether by better
management, or by a direct fund-
raising appeal, the money can be
found when it must be found.
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some decency and dignity to our t¥¥¥¥¥¥¥¥¥¥¥¥¥¥¥*¥
daily lives.
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WOMEN at COLUMBIA

why we need
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Upon receiving a copy of the “Co]umb1a
University Affirmative Action Program
(Condensed Version)" dated December 1972
from Glen Waggoner's office, I consulted
the table titled "Salaries For A1l Full-
Time Columbia University Employees by Sex
and Ethnicity." It holds no surprises. For
example, most of the people-earning be-
tween $1000-5999 are females (224 out of
314); most of those earning between $6000-
9999 are female (2237 out of 4050); there
are 644 males earning between $10,000-
12,999 and just 545 females.

Less than 1/3 of those earning be-
tween $13,000-15,999 are female; 93 women
earn between $16,000-19,999 while 395 men
are in that august category; 27 females
earn between $20,000-24,999 while 337 males
occupy this bracket; and 28 women made it
into the $25,000+ category while 354 males
pull down that no doubt well-deserved sum.
Note that these figures include the faculty

Another table gives the average
salaries being paid in each job title for
men and women. Women's average salaries
in every single job category except one,
"Semi-Professionals", are lower and the
total average salary for females Univer-
sity-wide is $3,900 lower than the average
male salary of $12,920. It is interesting
to note that the job description "Pro-
fessional Managers (Policy)" is totally
monopolized by males (all but 2 or 3 of
whom are white), with an average salary
of $31,270. (McGill's salary of $75,000
undoubtedly brings the average up a bit.)
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FOR EXAMPLE, DID YOU KNOW.

Columbia University owns the ground that
Rockefeller Center stands on.

The University is currently engaged in
negotiation of contract renewal.

According to a recent article in CHANGE
Magazine, a 6% return on the ASSESSED
value of Rockefeller Center would bring
Columbia $8,000,000. This would be some
$5,000,000 more than Columbia is current-
ly receiving from the property.

However, 6% of the APPRAISED value would
bring in $18,000,000. This, according
to the article, is what Columbia is ask-
ing for.

EITHER WAY IT CERTAINLY SEEMS AS IF
THEY OUGHT TO BE ABLE TO AFFORD A LITTLE
BIT OF THAT FOR US.

dedesedetedetededkob ot bbb skt

the UNION

V35°3°8°3 33833338

In other words, if you are a woman
and you work for Columbia (or anywhere
else for that matter), it is fairly cer-
tain that you earn less than most of the
males nearby - and no matter how smart
you are, how well you work, how much
education you have, how punctual you are
in the morning, or how "attractive" you
are--you will still earn less than most
of the males nearby.

Soon we hope to obtain statistics
cover1ng full-time and "temporary" non-
union office workers on campus to find

out how many women eligible for our union
are being discriminated against within
each job category, since the figures
Tisted above indicate that even male
secretaries, clerk-typists, and clerical
administrators average yearly salary is
above that of temales.

MO XN

However, women dominate in one
crucial area, and that is numbers: The
number of women on the supporting staff
is tar greater than the number of males.
And once we form our union, elect our
ofticers, and negotiate a collective
bargaining agreement with the University,
salaries can be equalized within the job
categories because we will be in charge
of that process. Today, none other than
raul Carter is responsible for the im-
plementation of the University's Affir-
mative Action Plan, and that Plan does
not even aim at salary equalization, let
alone at opening up the higher-paying
jobs on an equal basis to women.

[This article is the first of a
series. ]

Ruth H. Cheney
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PROPER
HEADQUARTERS
AT LAST!

WE ARE FINALLY INSTALLED IN A
PLACE OF OUR OWN, WHERE WE CAN
MEET, WORK, RECEIVE MAIL, LEAVE
THINGS, GET PHONE CALLS, ARGUE,
HANG OUT, MAKE PLANS, BE REACHED!

COME VISIT YOUR NEW
UNION OFFICE:

2875 Broadway

second floor 112th Streej

********#**;}**

663-0033
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It should be clear to all of us
that in its so-called 'negotiations'
with Local 1199, Low Library has
been trying to intimidate the rest
of us by trying to make it seem
that belonging to a union will be
nothing but a meaningless hassle
for Columbia employees. We should
refuse to be so easily demoralized
in the face of such blatant stu-
pidity.

2. The campaign began when it was
stated that all negotiations must
take place after hours; delegates
were not to be paid for time spent
negotiating. This was a break
with previous precedents, clearly
designed to make it difficult &nd
exhausting for delegates to attend
the bargaining sessions.

?5, After the first meeting, almost
a month passed by before another
meeting took place, and even then
there was no response to the pro-
posals set out by the representa-
tives of 1199. Instead they had to
listen to a farrago of nonsense
from Mr. McKeever.

ll' While terming
the union's proposals 'unrealistic',
he set out a fanciful set of pro-
posals himself: sick leave to be
cut to one day per month, and not
to be taken until it has been earned;
a mandatory retirement age; ceiling
salaries on all grades: severance
pay to be reduced by the amount of
compensation payment, whether drawn
or not.

a trifling
offered —
and no in-

A week later,
2% salary increase was
for incumbents only —
crease in the starting salaries
was considered. There was also a
great deal of hypocrisy manifested
in the discussion of the union's
request for another %% to be paid

by Columbia into the union's
benefit fund. The university
representative wanted to know
how much Columbia employees would
benefit from this addition, in
view of the large turn-over in
staff.

6.

Since a large turn-over in
staff is not peculiar to the em-
ployees who belong to the union,
we might well ask how the univer-
sity feels about benefits for em-
ployees who leave Columbia and
thus lose whatever trifling amount
has been deposited in their behalf
into the Columbia supporting staff
pension plan. Somehow, we don't
feel Low Library worries that much
about the welfare of its employees.

Further harassment occurred
when the contract drew to an end.
Employees who walked out for one
hour to demonstrate their position
were suspended for the afternoon
and lost pay; this was another
break with precedent — employees
had staged walk-outs on this campus
before, but this was the first time
they were penalized for doing so.
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In a further attempt to weaken the The most totalitarian measures of
resolution of the members, the uni- all came hard on the heels of the
versity decided, out of the gracious end of the contract period. Union
goodness of its heart, to award all members were told that they could
union employees a 5%% increase, which no longer use University bulletin
was added to their pay for July. As board; that no further dues would be
of this moment, the University in- checked off; that representatives of
sists on offering nothing more than the Union would no longer be afforded
this 5%% for the first year of a access to University departments, and
contract, and 5% for the second that — unbelievable as it may seem -
year. It is reasonably clear that the University would cease to make
we are all going to need more than its contributaions to the Union Pen-
5% in July 1974, so ‘it is a little sion and Welfare Funds.
difficult to understand why the uni-
versity yould thimk that.ghis is a' . 1)  Griden sissosiistasiued s suit i
reasonable offer which the union against the University, accusing it
ought to accept. of not bargaining in good faith. As %

a result, the University has restored
the payments to the benefit funds.

m— | e | §

others — it has also been willing 2
to submit the dispute to arbitration.
This the University is not willing
to go along with. Why? Don't they

2.2.0.2.2.2.2.0.0.0.0.0.0.0.0.9_

D MOBILITY:

And our want a settlement? You bet they
don't!
SALARIES
1 have only risen by 12' They would rather see a

strike on campus - for which, of
course, they will blame the union em-
ployees — in an attempt to get sym-
pathy for the university from the
rest of us. They act as if they are
trying to get the 1199 salaries down
to our level. They don't seem to
understand that what we want is to
get up there on the same footing as
the union membership.

IES Every time the cuestion of decent #
pay for lower level employees comes
up, we are treated to cries of pover- %
ty. This poverty does not seem to
have affected the salaries of the
men at the top. Why is it always
we, who can least afford it, who are
expected to 'support' this non-pro-
fit organization by taking lower

4 salaries? Is that why they call us
the supporting staff?

° 52%7%
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11. The union has not *
only reduced its proposals concern-
ing pay, and changed some of the
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All workers on the Columbia campus
need to become organized, and it
is especially important for part-
timers ¥ We receive the lowest
wages. We receive NO fringe bene-
fits. We have absolutely NO job
security. When I came to Columbia,
I started working at the Library
at $2.00 an hour. Now, after
three years, including summers,
I'm making $2.60 an hour. (And
some of us make less,)

We have no guarantee from one sem-
ester to the next that we will be
rehired, let alone receive the
number of hours we need, Our hours
can even be shortened in the middle
of the semester. (Mine were last
term.)

We get pald only when we can work--
unlike the regular employees, who are
allowed a certain number of sick
days. When a student worker has

to miss a few days, he can find
himself very quickly in financial
difficulties, if he hasn't managed
to save something ahead. And who
can, on these wages?

In short, the part-time worker is
totally dependent upon the needs
and budget of the University and
the. personal favor of his super-
visor, in order to receive wages
he can hardly live on. Those of
us who have to buy food and pay
rent at current prices on a take-
home check of a little over $30.00
a week--and many part-timers make
less--don't need to be told that
Columbia underpays its part-time
and student workers,

How does the University get away
with this? Only because we each
make our own arrangements on an
individual basis, from a position
of absolute weakness, The only
way to raise our pay and get a
modicum of job security is to unite
with the full-time supporting

staff for collective bargaining.

lies

This article app
to studenl employees.

It was written prior to

the Barnard decision (see
VOL. I no.4) defining the
labor status of students.

-The Libraries--and other sections
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We should compare our situation
with that of the unionized workers.
Many of us who work in the summer,
work a full thirty-five hour week,
often, in the Libraries, doing
the same work as the full-time
1199 members. Yet the STARTING
Salaries for the LOWEST grade
union employees 1s above the
MAXIMUM wage for part-time work-
ers!

And unlike the union workers, the
library GA (general assistant)
has no specific job description.
We can be required to do anything
from "light" typing and filing

to such heavy work as shifting
books and moving furniture--all
for $2.75 or less!

What function do the part-time,

and especially the student workers,
play in the over-all labor policy
of the Unilversity? 1Is it true,

as the University seems to think,
that it is dolng us a favor by
giving us jobs at all; that jobs
for students are just a kind of
financial aid the University gives
us out of its sense of responsibil-
ity to 1ts students?

of the University as well--SIMPLY
COULD NOT FUNCTION WITHOUT SOME-
ONE DOING THE JOBS WE DO, By
having essential work done by a
cheap labor force which makes, at
maximum, less than the lowest paid
full-time employees, Columbia is
able to realize enormous savings.
These savings are at our expense,

The financial advantage to the
University of an unorganized part-
fime work force is obvious. The
part-time workers' need for a
union is equally obvious,

~CengyRats
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WHAT'S IN IT FOR ME? .

You are in your fifties or early sixties
and you think it is too late for a union to
be of any real benefit to you.

But, consider this: when the union has
been on campus for two years all your
previous years of service at Columbia
count towards your accredited years of
service for a pension. Pick up a booklet

at our table on College Walk, or in 101
Earl Hall, and enjoy the pleasure of work-
ing out what you will be entitled to under
the District 65 pension plan.

And, of course, you would like higher
pay and better medical benefits for the
rest of your working life. Does it also
interest you to know that there is no
mandatory retirement age with the 65 plan?
You can go on working aslomg as you wish,
enjoying decent working conditions and
adding to the pension which is going to
help you to enjoy the comforts and joys
of life when you do finally decide you
want to retire. You can even take a
trial retirement of six months or a year,
with your right to return to your job
protected in case you change your mind.

You may also be interested in having
some paid 'personal' days off which do
not come out of your vacation. These
days would be used to take care of all
the personal organizational matters that
come up which can't be handled over a
lunch hour or at the week-end.

There may be ideas you have about what
might be put into the contract. Give us
the benefit of your experience, and
participate in discussions about such
matters. Bring your cquestions and
suggestions to our table on College
Walk, or write to us at our office on
Broadway.

The union is for everyone. Let every-

one be for the union! /FlAb‘Jé.

THERE IS A PLACE UP IN WESTCHESTER COUNTY
CALLED NEVIS LABORATORIES. IT IS A SCIEN®
TIFIC RESEARCH LABORATORY THAT IS PART OF
COLUMBIA UNIVERSITY, WHERE OVER 100 SKILL
ED WORKERS ARE EMPLOYED.

THE VILLAGE OF IRVINGTON WHERE THIS LABOR:
ATORY IS LOCATED IS A QUIET COMMUTER VILL*
AGE, SURROUNDED BY TREES AND GREEN LAWNS.

UNFORTUNATELY, THE GREENERY AND CLEAN AIR
OF THE SUBURBS DOES NOT NECESSARILY MAKE
FOR A SOLUTION TO WORKERS' GRIEVANCES —--
AS A MATTER OF FACT, THE PROBLEMS WHICH
BESET OUR COUNTERPARTS ON CAMPUS ARE ALSO
OUR PROBLEMS.

WE HAVE BEGUN TO TALK TO EACH OTHER HERE
AT NEVIS AND REALIZE THAT WE MUST TRY TO
JOIN HANDS WITH THE WORKERS ON CAMPUS.

MORE LATER ON---

NEVIS WORKERS
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T0 ALL STUDENT !''CRKERS Il THE LIBRARIES:

LOCAL 1199 IS 0} STRIKE. The university is tryine to use student
workers in an effort to break the strike, !¢ encourame all those
who are able not to work to respect Local 1199's nickct Tines and
stay off the job. '"e¢ also urac students to bnycott the university
bookstore. If any student vorkers are fired for refusal to cross
nicket Tines, District 65, which is orcanizine the student vorkers,
will provide a lenal defense, and aid in ccettine nublicity, settine

ur rallies, and othenmvrisc pressuring the university to rchire them,

Local 1129 has stated that if any student vorker or probationary
emnloyee is fired for rcfusal to cross its picket lines (this applies
only to these who work in 1199 arcas, c.c., the libraries) THE UNION

MILL NOT SIGH ANY COHTPACT UNTIL THEY ARE REHIRED.

Student workers who are not on vork-study are eligible to join

District 65; those who have not yet sirned pledac cards can get them

at our headquarters, 2375 Broadvay (112th Street), If Jou are interested
in workine with the orcanizing drive, or 1199 strike sunnort, or have

any questions, call 663-0033, or come tn our headquarters,

fD HOC COIMITTEE FOP ORGANIZING (DISTPICT 65)

LOCAL 179°




WHY STUDENTS SHOULD

1)

- SypPoORT 1199

SBnClLlu QUESTLU 'S AXD ASHERS

“hy do the workers nced our help? Hhv can't they ficht the university alone?

2

If students boycotted classes, thus stopping the main functioning of the universitv,
this would put tremendous pressur¢ on the administration. Also, students can use
their free time to help the strike:in other ways; such as, joining picket lines, or-
canizing petition drives and raising funds. TFurther, the administration is not
only counting on mass student apathy to break the determination of the strikers,but
also on recruiting students as union=busting scabs.

- -

lion't a pay raisc for the workers mean a tuition raise.for us?

3)

In the last six years, tuition a Columbia has gone up by close to 50%, and this
trend is cxpected to continue over at least the next few yearse Obviously this is
not due to a 50% increasc in wages at Columbize. If the total cost of the wage in-
crease demanded by 1199 was paid by our tuitions alone it would mean a tuition rise
of $15 per scnester or approximately $1 per point. with the spiraling cost of liv-
inz, to cxpect Columbiaz worikers to forego a wage increase in order to save us $B5
on tuition is expecting working peoplé to subsidize cducation at Colurbia. Columbia
has plcnty of other assets to draw on beforc they o to their workers®' family budgets.

Considering the finantial situation of Columbia university, siculdn®t we students

—~f———unrversxtys stanccwon-the—grouna*that-ttﬁes‘wavcs*are~"weii~rn—i%ne"w1:h-those~1n““*

support all efforts on their part to save money? Doesnft the University pay all

that it could?

The administration has not attempted to claim peverty in this case, perhaps because
the workers have a better claim in this respect. 2ather, icGill has justified the
sinilar arcas of- worlk. - Actually, in other arcas of thc city, the 7.5% wage increcasc
has been won by 1199, If ‘Columbia manag cd its flnances more cefficieantly, for example,
charzing rcasonably high rates for the reatal of RockofEller Center, in place ofthe
prescnt "swectheart contract”policy, the university could balance its budget at the
expense of the largze corporations who use it, instead at the exnense of its
workdrs and stuacnts.

4)If I'm on uork-study or "orxln for the Universi;yvﬁiii I lose my job if 1+support

- the strike? : v

5)

.+ If any uork-stuoy students, student-wor&ers, or any.other worler loses thgir job
2s a result of thgir support of the strike, Lotal 1199 has stated that 'they will re-~
fuse to siga a contract until these peonle are rehired. Food and chal support.arc
available, the Columbia Spcctator will write articles about any people fired.
653=-0033 is the Eistrict &5 number to call if any of thscs problems
arlsCe

What has been the history of rclations betwcen students and workers at Columbia?
For several ycars the workers and the students have supported cacn other's
struggles. The 1960 rehellion was supported by most of the workerse This radical
climate created tangible conditions for 1199 te launch its successful orpanizing
drive in 1968-69. ‘hen the zdministration refused to hold clections for the union
and cven threw a union leader down a flicht of stairs, students joined workers in
a sit-in in the sccurity office in Low Litrary. In 1970, when a militant union
lecader in the cafcteria was fired, worker: f{rom all unions on campus were joined by
students dnml a mrakkximr cafeteria boycott that cnded with the fired worker being
rchired. And this was followed in ilay,1970, by an almost weck-long strike of Uni-
versity workers in solidarity with the natien-wide student strike against the in-
vasion of Cambodia and the murders at Kent and Jackson State, which succedded in
paralyzing the Universitys. ‘hen the University tried to fire the maids, students,
faculty, particularly from the women's liberation movement, joined the maids and
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. other workers in the fight a;ainst the layoffs and for cqual pay for cqual work.
‘This, the history of thchpelationship between the workers and the students on this

campus, had been one of mutual support, and mutual zain,- and mutual vietorye Uhen
we have all stuck topether, cur common dcranus have- bctn won and onr common intercsts
have been saveds b 3

4

What's in it for us?

B Because of .ixon's economic policics, everyone, students and workers, are being
hit by rising food »rices and inercasing inﬁiatlon. Tor. studtnys it means room

..’rent. increases; tuition hikes combihed ‘with decreases in loans and scholarships,

For the University workers it means that hﬁelr wages will not meet rising cost of

1livings Obv1ously,‘for the Board of Trustees, ard the corporations they represent
-a situation that is not. the: ssme.. Columbia owns 55,244 shares of Texaco, 15,0000f

First’ Natlonal C1ty, 25,000 shdres of Allied ‘Chemical and numerous other large corp-
orations which showed record profits in 1972. The people who benefit from this
situation are verysmall in nember. A really easy response is to say that all we
should worry about. is our own problems, that we ‘don't have time to worry about every-
one elses', Thls is making sure our problems contlnue, and is what the University

is hoping for.  If all of us fight anong ourselves, with students blaming workers

for the rlse 1n tu1t10n, wve will never be able to achieve our common geals.

What can Students Do?

7

a) Join the picket 11nes. Member's of - Local 241 and other workers making deliveries to
the school will not cross our picket lines, ‘The more students on the picket lines,
the more limes can be formed, and the more people w111 refuse to cross those lines.

b) Talk to your claSses and professerus.. about the strlke.

c) Help organize petition drivess Dan Ratner, a mewber of loca11199, suggested that

students 9...drop peQ1b10ns on - (Donald)Mlller s, desk every five mlnutes 7

-

d) Certalnly students should not accept the JObS of striking Workers. DON®T SCAB!

o commithe de suppet 194

Line




ON STP

The Committee to Support Local 1199 is made up of Columbla Un1vers1ty,
students, faculty, and community organizations; It was formed last
‘night, Monday September 10, to support the contractual demands of
Local 1199, and their strike to win these demands. The Student

Union and faculty of the School of Social Work have already voted

to shut down the School. until 1199 wins.

The Committee to Support Local 1199 is urging all  Columbia Univer—
sity students, faculty, and employees to follow this lead and join
ththe picket lines on Tuesday, September 1l, beginning at 6: 30 AcMe
and continuing until the strike is wone

What is the Columbia administration's stance? In the.September
7y issue of the Columbia Daily Spectator, President McGill was
quoted as saying to the American Beard of Professional Pyschiatry~
"My object is to set up a pysciology of bairgainingosee S |
the bairgaing may te protract=d over such a long period
of time that emotional force drains away from th: parti-
pants. I HAVE FOUND THAT PHYSICAL EXHAUSTION IS A GOOD
ANTIDOTE JFOR OUTRAGE., NEGOTIATE AND NEGOTIATE UNTIL
‘EVERYONE- IS DEAD TIRED, AND THEN THE MOMENT IS AT HAND
FOR A SOLUTIONecwo'

WE ARE QUTRAGED BUT NOT EXHAUSTED

N’M( H\VL O

The Committee to Support Locall 1199
(Columbia University Students, Faculty
and representatives of Community Organizations)




FACT SHEET ON -THE.STRIKE

About 500 members of the support staff of Columbia University are.
members of Local 1199, a ‘national union with about 75,000 memhers.
These include workers in the cafeteria, Comptroller's Office, - -

Library, computer center, mallroom and the School of Social Worke

The current contract expired June 30, 1973,negotiations, which have
been going on since May 1, came to a standstill on Thursday, Septem~
ber 6. The unlon membershlp has struck as of Mbnday, September 10.

HERE ARE THE ISSUES.

-k

UNION DEMANDS - - UNIVERSITY POSITIONS .

1. Incumbent wages: by AR
Te5% or 312,00 weekly increase 5.5% increase
(whlchever is greater) as of el oans LT A
July-1l, 1973 - -

2« Minimunm Hiring Rates: : SR e b e B b .
Increase from 132 per week to 43 per week increase to $135.00
$1L2. OO as of July l, 197h Shane R kad :

3s Pen31on' : T . . :

Increase af X ds of . Septo 1, l97h. Increase of % as of March 1, 1975
(L, months before the 2-year contract
will expire)

L. Sick Leave:

Present graduated scale should . Change in computation of sick leave
remain as it ise which results in reduction of benefitse

Se Tuition Exemption:

. Exemption.of 7 credits per year Exemption of 7 credits per year
per employee be opened to spouse available to ermployee only

or child if not used by* employee (no change in present pmllcy)
"as of June 1, 197k, ‘

6o’ Union Delegate Policy: : . ' :
Refusal to allow University Unim delegates meb represent only
' interference with union structure. .their specific departments.

. : : _ o
The unions demands are not only reasonable but necessarye. Some
union members, like many students, living in housing owned by
Columbia’ Univeristy were recently presented with rent increases
of 8-15%s Aqsoj the .same demands of this union chapter for wage
increases were granted to other members of Local 4199 at Harlem
Hospital, a Columbia affilliate.

e : B e - 4 ‘.’.‘“'_' o — ;. e - ,:: l
e CEHE G ACH S
The Committee to Support Local 1199

; R e '(Columbia Ue students, faculty, and
2 : representatives of community organizations)

-
-
—
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For immediate release
Contact: Roy den Hollander ( ) 0 )
Members of Local 1199 of the Drug and Hospital Workers'
Union today striick throughout kkm Columbla University'
in an escalatéd attempt to achieve 7.5% annual wage in-
creases accross the board and improved pension bené&fits.
Unable to negotiate xxsmkkXkmmmmk zn equitable wage and
benefit agreement since their miksa contract expired
o June 30 of this year, organised workers made the
decisive move from their Jjobs to picket lines as the
University continued to refuse further discussion of
worker demands.

o
¢

Local 1199’p'e?ekeséan, Roy den Hollander, sald that

- 5

the vast majority of the logal's 532 members marched

®x throughout the day at every entrance to the University,

and added that their strength was amplified by the
ective support 9f other labor groups, notably the
Morningsidgbégllityon. "Implications of a full-scale
union batlle were brought home to Columbia," he said
Myhen Oity s:nitatlon workerd refused to pick-up any
University garbage, when United Parcel Post workers
declined to deliver a trfickload of campus packages, and

when Wells Fargo employees falled to deliver University

operating funds."

The voluntary support whick RERER XRRZARXREAXKRRKERR

outside unions have shown 1199 is felt to be of vital
TRAT UN N

il i

impox‘t.‘nce in = o flb’ﬂt +o obtelin & fair u‘breemen’b foom

the glant institution.




Jesse Qlson

Union Vice Presidenﬁ/ordered early today that

picketing be limited to the sidewalks -and campus
gates, avolding the privately-owned campus area
iteelf, where Columbia students d& supporting the

strike distributed Iinformational leaflets.
Although Columbiads severe austerity measures

have met oppositién from students, workers and the
reighboring community inthe past, confrontations
have taken the symbolic form of demonstrations or
job actions. ZhExmExExkxkExzikEpxixkerxiyx
Local 1199's action today represented the first
highly organfised attempt to alter Unlversify
crippled
policy and in fact impmimmi/the normal operation of the

libraries, computer center, diging halls, controllers

office, mallroom, and the School of Soclal Work.

In the waning houss of its contract, representatives

of 1199 pressed for resolution of conflict through an
outside arbiter , but Columbila ExIdxxExwmukd refused to
comply. During kkmxbitter and inconclusive negotiatidons
spanning the summer months, Columbia made clear its deter-
mination to &k debilitate the union membership, first

by abruptly walking-out of negotiations, and later by
denying union officlals access to University premises,
cancelling Union dues check=-off provisions, arbitration
provislions, Union security provisions, and finally by
refusing to contribute to pesion and welfare plans cover-

ing unionised employces.




(®

Nowhere wze the University's bargaining posltlop more
precisely stated than in the Bkxksmzmk speech mede by
Golumbia President William McGill to the American
Board of Professional Bsychology on August 29,1973:

", . .The bargaining may be protmacted over such
a long. period of time that emotional force drains away
foom the participants. I have found that physical
exhaustion is a good antidote for outrage. Negotiate
and negotiate until everyone 1s decad tired, and there the
moment 1s at hand for a solution in which everyone
rasps the opportunity to save face,"

from McGill's “Applicatlon of Psychologlcal

B Xnowledge to Gonflict Resolution in a Unlverslty Set-

ting"

W

efore the August 31lst negotiating session, Columbia agreed
on thatday
to negotiate to a finzl settlement, but/kzkmr requested
a postponement until September 6. Entering that sesslion,
University attorney Joseph Peruta presented an ultimatum:
accept immediately a 5.57 annual wage increase this
yeay and Columbla would willingly negotiate a more
favorable settlement for the contract's second year.
Not bowing to the ultimatum, Union xEXxE®E negotiators
ER@R discovered that the second=-year wage hlke had a
5.75% celling.. That was the University's “final offer"
xx&kR deadlocked with Hmizmg 1199's wage increase demands

stable at 7.5% annually.

During 1199's first strike day, union picket lines
were supported by the Morningside Héts. Coalition,

comprise& of

name of org name of press contact phone#
Lowm  F Lo veers ede Unans CMJ&M |
/PJW ’E\)@, (ec(/,z_p Ji




NeX.

Many atudents also joined 1199 picket lines, and a
Columbia-Barnard gen-wral student assembly met tonight
to determine student tactics and participation in the
strike. The University-backed "Labor Caucus® attempted
to disrupt the meeting of more than 190 students who

voted to support the strike.

State Senator Sidney von Luther, a former organiser

on the Columbia campus himself, stated that he “fully
supported the strike because}gzx workems, many of
whom are aged or from minority groups,'uere barely
subsisting in the face of rising rent and food costs.™
He went on to say that the Unlversity proposal for a 3
5.5% lncrease wauld actually mean a reduction imxzxx
in the standard of living for those workers who hxdx

have families to support.




i i o
LAY,

WE SUPPORT LOCAL 1199'S DEMANDS FOR A 7.5%

WAGE INCREASE.

WE CALL ON COLUMBIA UNIVERSITY'S ADMINISTRA-
TION TO NEGOTIATE IN GOOD FAITH WITH THE

UNION.

WE SINCERELY HOPE FOR A SPEEDY END TO THIS

STRIKE.

Paul O'Dwyer
Congressman Charles Rangel
State Senator Sidney VonLuther

. City Councilman Theodore Weiss
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